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Abstract 
This paper is original and very sensitive, difficult to know the population; accurate statistical 
records were far-fetched, very few women wanted to discuss the topic, and be involved in the 
research. They only talked about it when the outcome was positive, and the reverse was the 
case when the outcome was negative. Eleven (11) women were purposively selected, and 
studied. A case study design was used. Face-to-face interviews and discussions were 
instruments for data collection. Data analysis was anthropological, ethnographic, and 
qualitative. Relative deprivation theories propounded by Runciman (1972); and Relative 
Actualization Theory being propounded by Obi (2017) in this paper, are found useful to 
explain the experiences of Nigerian women and their children in diaspora in terms of 
attitudes, culture variations and implications.  

 
 

This paper is about women in the Nigerian universities who have children of their own, and 
the women who could not have children of their own, but had adopted other children born by other 
women. The women were married, divorced, single and widowed, and belonged to different ethnic 
groups. They had good educational background, and administrators and academics, earned 
fair/reasonable salaries in the two categories of children: personal children and adopted children were 
given equal treatment in family affairs and upbringing; there was no discrimination. Their parents 
raised them up properly, gave them good and solid informal and formal education to make them good 
citizens who obey the laws of the land, rules and regulations as they grow up so as to always bring 
honour and glory to Almighty God, their parents, families, and nations wherever they are. They 
attended good and creditable schools and colleges, churches and mosques to receive adequate training 
to excel in life not only in learning/academic pursuits, but also in character. They were good and 
responsive to teaching, learning and practiced good and ethical behaviours, had respect and fear of 
God, respect for their parents, elders and other people in authorities while they were under the control 
of their parent(s). Their good behaviours and practices have encouraged their parents to sponsor their 
journeys overseas to further their studies and careers in areas of their choice, such as medicine, 
engineering, law, accountancy and education; and to return to Nigeria on completion of their 
programmes and graduation. The children are now in diaspora in different nations such as United 
States of America, United Kingdom, Canada, Australia, South Africa, India, Ghana, Germany and 
Italy. Not all Nigerians in diaspora are sponsored by their parents. Some won scholarships, grants to 
study from various institutions and corporations such as Shell Petroleum BP; whereas others are self-
sponsored, they just decided to take-off at all costs in search of job opportunities in “greener 
pastures”; to earn hard currencies stronger that Naira, improve their lifestyles, assist parents and 
relations back home in Nigeria. The main objective of this paper is to determine the implications of 
attitudes and culture variations of the children in diaspora simply because children are more attached 
to their mothers rather than their fathers and any other members of their families. The paper has four 
sections: Section One is Introduction, Section Two, examines Attitudes of women in Nigerian 
universities and their children in Diaspora. Section Three discusses culture variations of women in 
Nigerian universities and their Children in Diaspora; Section Four, establishes implications of 
Attitudes and Culture Variations on the Women in Nigeria and their Children in Diaspora.  
 
Attitudes of Women in Nigerian Universities and their Children in Diaspora 

In Nigeria, whether in villages or cities, every family has tradition, culture, norms, and values 
based on their roots, and tradition of their origins. The heads of the family ensure that the traditions 
are maintained because it is not all aspects of modernity have good moral values. Members of the 
family do not live in isolation from one another; Individualistic lifestyle is out of it. Communalism is 
the key ideology. 
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Members love to be together not divided and to do things in common. This is the traditional 
lifestyle since pre-colonial era, through post-colonial era, and even up-to date. People respect laws of 
the land, celebrate customs and traditions, annual events and festivals as they gather to cook, eat, 
dance, watch masquerades, though with great caution and respect. They are afraid of breaking taboos, 
committing abominations and being banished and ostracized according to the gravity of offences. 
These are aspects of social control in order to maintain peace, avoid evils, and the anger of god on the 
entire community. Even when members of the family migrate to urban areas, cities, to work, trade, 
they still maintain strong binding ties and pulls to their villages of origin. At specific intervals, during 
annual festivals thereafter, they return to their duty posts in urban areas and cities where they earn 
their living to maintain their families and extended relations and pay taxes to support the functions of 
the government. The push and pull, love, and unity are well-established and handed down to posterity 
from generation to generation even up-till tomorrow. Sustainability of traditions, customs, norms, and 
values are inevitable, otherwise, they go into extinction. Many Nigerian children living in diaspora 
had stayed there for decades, and have refused to return to Nigeria. That was the main reason why 
their relations often decide to pay whatever costs, to travel to see them, and when they get there, they 
refuse them entry. That sort of attitude and behavior is negative and evil, it is not African, it is not 
Nigerian. The children in diaspora forget overnight that they are black and that they are still black 
even tomorrow, and beyond, whether they stay in diaspora throughout their lifetime. 

We, even, as mothers in Nigeria, can never, never refuse our parents entry into our house, 
premises, and compounds, no matter what happened or happens. God Almighty used our mothers as 
“vessels” to bring us into life in this world. Without them carrying us in their wombs for about nine 
(9) months, we would not be alive to see the light of God in this world. Besides giving birth to us, 
they suffered and nurtured us to adulthood, and even continue to nurture us thereafter. Even all of you 
children in diaspora, your mothers suffered for you in similar ways. They trained you, provided for 
you, cleared their bank accounts, sold all their properties and lands to ensure you travelled outside 
Nigeria to achieve your visions and missions and return home with fulfillment, actualization, 
jubilation, and joy. Is that the way to repay mothers for all the good things God used them to do in the 
lives of their children? Certainly Not! However, there are certain Nigerians in diaspora who are good, 
and have positive attitudes and relate well with their mothers, and others they left behind in Nigeria. 
They phone regularly, visit home regularly and fulfill their expected obligations and responsibilities in 
the family. They are, in turn, happy with them, and vice-versa. Unfortunately, this group and type are 
few in diaspora, the number is insignificant. These are models to be appreciated and imitated by all 
especially those with negative attitudes.  
 
Culture Variations of Women in Nigerian Universities and Their Children in Diaspora 

Before the children left the shores of Nigeria, they were under the control of their parents, 
especially their fathers for what they are, the breadwinners; Mothers stay more with the children, feed, 
nurse, teach them ethics and morals. They were obedient to rules and regulations, within the family 
and outside. They are now on their own in foreign lands where cultures and traditions, norms and 
values are more-or-less different from those practised in Nigeria. They are bound to experience 
culture shock, culture-clash, and culture variations in their different daily activities of life. Culture 
variations are the various different cultures that the societies produce. Theyare the differences in 
actions and behaviours, conception, attitudes, values, norms, symbols, language, beliefs, cultural 
relativism and ethnocentrism of one country and another. This means that culture variations are the 
distinct attributes attached to every culture that make it unique from other various cultures that exist in 
the societies at large. Culture determines how people behave around the world.  

Nigerian cultures are seen in values, norms, symbols, language, and belief. All these are 
interwoven in the ideology of communalism inherent from time immemorial. Nigerian peoples do 
things in common, and not in isolation of its members. Each ethnic group has its defined standard of 
behaviour i.e. values. In a traditional setting, for instance, stealing is a taboo, and has a negative value. 
People caught in stealing, face serious sanction and purification to pacify the gods and bring peace in 
the land (restore). In Yoruba culture, it is expected that a younger male prostrate while greeting the 
elders, whereas among the whites in the western world greetings are done in all manner of ways such 
as hugging, and kissing. People sharing a culture often attach specific meanings to an object, gesture, 
sound, or image. Language is a symbol of words used to communicate. Each ethnic group in Nigeria 
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has its own language e.g. Igbo speak Igbo language; Hausa speak Hausa Language; Edo speak 
Edo/Benin language. Communications can equally be communicated with body language; 
movements, touch, and sight by all ethnic groups, and races world-wide. For instance, winking from a 
male to a female is a body language often used by white people in western world to mean affection. 
Beliefs are tradition, superstition, fables, folklores that influence ideas, values, emotion, perceptions 
and attitudes of the people. For instance, people living in diaspora when they visit Nigeria, they 
believe that practices in Nigeria are inferior and out-dated, whereas, practices in western countries are 
superior and modern. They feel that prostrating while greeting elders is old fashion, primitive, and 
that shaking hand is modern, and should be adopted. The central point in cultural relativism is that in 
a particular culture, certain traits are right because they work well in that setting while other traits are 
wrong because they will clash painfully with a part of that culture. We should also try to avoid 
ethnocentrism that is comparing other people’s cultural practices with our own, and automatically 
perceive their own as inferior. Ethnocentrism could promote conflict among cultural and ethnic 
groups if not controlled.   
 
Implications of Attitudes and Culture Variations on the Children and Women in Nigerian 
Universities 
There are positive and negative implications on the children and the women. When the children arrive 
at diaspora, they tend to, in a few months, neglect, and even forget about their families and relations, 
most especially their mothers.  
 
Case Study No. 1 Illustrates a life example of madam ‘A’, a widow, 67 years old woman and her 30 
years old son, who left Nigeria when he was 18 years old to further his education in the United States 
of America. After 11 years, he stopped calling/phoning his widowed mother. The mother became 
worried, frustrated, sick, and hospitalized. Eventually, she developed high blood pressure, and she is 
still on that illness even up-to-date. This woman sold all she had, land, property, jewelries, clothes, 
and borrowed monies to sponsor his journey overseas. Now she is sick, there is nobody or relations to 
take care of her and medical bills. The son is careless, and unconcerned. 
 
Case Study No. 2: Madam ‘B’ had a son. In January 2017, he was one of one hundred and forty (140) 
Nigerians who embarked on their journey to Europe through Libya and had been incarcerated in 
Libya prison. They were eventually evacuated and deported back to Nigeria. Their deportation was 
facilitated by the Federal Government of Nigeria, International Organization for Migration, and the 
Nigerian Embassy in Libya. Madam “B” was not happy to see him, but she regretted the costs and 
losses she incurred to finance the journey overseas. She said relations and friends are making a 
laughing stock of her, mocking her. 
 
Case Study No. 3: Children in diaspora are being bullied by the whites because of their colour. 
Madam ‘C’ had a daughter who travelled to England at the age of 19 to study. She was bullied on 
different occasions, humiliated for her accent in English language, and her black/dark skin colour. She 
was being mocked and ridiculed on a daily basis which eventually led to inferiority complex on her.  
Children in diaspora have different perceptions and attitudes about Nigerian culture when they visit or 
return home finally, simply because of careless, and irresponsible lifestyles they adopted in foreign 
countries. Most of them do not see the acts labeled “deviant”, “abnormal” as anything especially the 
issue of “gay” and “lesbianism”.  
 
Case Study No. 4: Madam “D” shared her experiences with the author. She had a son, she adopted, 
raised up, nurtured, sponsored his education in Nigeria and in the United States of America. He was in 
United States of America for only 5 years, and returned to Nigeria immediately on graduation. He was 
influenced by the culture and beliefs the United States America. That was discovered while she was 
chatting with her about his life and America, how it had been in the past 5 years. When the issue of 
same sex marriage came up, he was strongly in support of same-sex marriage. He was angry at the 
way same-sex marriage was condemned and reproached in Nigeria. To him, it is inhumane and 
discriminatory to condemn those who believe and support same-sex marriage. Madam “D” was trying 
to convince him that same-sex marriage is an immoral act, and against our Nigerian cultural norms 
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and values. The issue here in the discourse and disagreement was attitudes and cultural variations. In 
Nigeria, same-sex marriage is seen as “abnormal” whereas, in the United States of America, it is seen 
as a normal way of life. The man experienced culture-shock.  

Another negative implication is insufficient funds to purchase basic personal needs, and to 
assist their mothers and other relations at home, in Nigeria. People in Nigeria believe that once a 
person travels overseas, he is rich and wealthy but the reverse is the case most often. Most Nigerians 
in diaspora engage in menial jobs such as mortuary assistants, security workers, bus and cab drivers, 
and cleaners. Some were deported, while some will die and will never return to Nigeria again either 
because they were dead or hardship or shame.  
 
Case Study No. 5: Madam “E” shared her experiences with her son. The son left to Canada in search 
of greener pastures. His family placed much expectation on him because they believed that he was 
going to put succor on their faces. His family members especially his mother believed that his 
travelling overseas was going to uplift them from abject poverty. However, he was deported from 
Canada after many years without anything to show for it, and the expectations of the family were cut 
off. 

Norms and values are very important because according to Durkheim (1858-1917), this is 
what holds society together, and prevent it from being anomic. Norms and values vary from culture to 
culture. A Nigerian who has internalized the norms and values of his own culture often experiences 
culture shock in diaspora whenever he sees behaviours and lifestyles that are not acceptable in his 
own culture. For instance, an American child can wake up in the morning and say “Hi Dad”/”Hi 
Mum”. But in Nigerian culture, it is not acceptable. So such norms and values may be challenging for 
the stranger or someone who came from a distant country, his ways of behaviorare usually different in 
our eyes. Therefore, we are different in hisown eyes, too. 
 
Case Study No. 6: Madam “F”, a 64 years old woman hails from Edo State, Nigeria and had a 
daughter 25 years old. The daughter lived in Italy. Before she travelled, she was very fluent in Benin 
Language. But today, because she stayed too long in Italy and her exposure to foreign culture, her 
language orientation has changed completely. She has chosen a foreign culture at the 
expense/detriment of her mother tongue. This has created an enormous challenge to her, especially her 
mother when conversing with her, who can only speak and understand “Edo” language. 
 
Case Study 7: Madam “G”, a sixty (60) year old woman from Edo State, had a son, 40 years old. The 
son left Nigeria for Spain. He was very stingy, hardly sent anything, money, or goods, kept on saying 
and calling that he did not intend to marry. When he did marry, the mother was not informed. The 
mother never saw the wife, but heard that she was older than his own mother. The marriage was not 
approved by the members of the family in Nigeria. He was unconcerned because of the distance. Most 
often he never picked-up the phone to answer calls. He allowed the calls to enter voice –mail even 
when the calls were from his mothers. He maintained that he was always busy with work at the 
construction sites.  
It is clearly observed that women in Nigeria tend to have an expectant and positive attitude when their 
children travel overseas, in the first instance. The positive attitude often motivates the women to tell 
others about their children in diaspora.  
That attitude can be later changed to a negative attitude and disappointment when a child in diaspora 
fails to fulfill the expectation of the mother, father and other members of the family.  

However, the children in diaspora have reasons for the journey to foreign land, usually 
economic reason was the push factor, and their expectation is high during the journey. But as soon as 
they steped-out of the Airport, the cold, loneliness, fear and frustration start to creep in, especially in 
temperate regions of the planet. They start to play the role of a stranger alone; he should provide his 
accommodation, feeding, clothing, among others, unless he is in foreign land to stay with relations 
who are well-established to assist him with basic requirements, and other financial expenses, life may 
be difficult to start. These experiences can change his initial positive attitude to negative attitude. If he 
wants to reside in the foreign country, he needs to adapt to the system; he needs to get a job, a house 
to settle in order to be responsible to his family. This at the same time can be challenging coupled 
with the pressure from the families and relations in Nigeria. The attitude of the children in diaspora 
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just like the attitudes of the women in Nigeria can often change from positive tonegative ones when 
the present reality is different from their expectation. 
 
Case Study No. 8: Madam “H”, a woman of 65 years old, from Delta State had a son, 28 years old 
who travelled to Malaysia seven years ago. She had a positive attitude because her son was doing well 
and her expectation was coming through. Her thought about her son was success; good health, safety 
and prosperity. Hence she often expresses joy, excitement, and hope for better days ahead. The 
perception and attitude of her son were to work harder to enable him remit money to his parent in 
Nigeria, and to meet other responsibilities in his family. Hence her son continued to persevere despite 
the challenges of living up to expectation as a bread winner of his family in Malaysia.  
 
Case Study No. 9: Madam “I”, a woman of 58 years old from Delta State, an Igbo, has a daughter 
who travelled to the United States of America to further her studies. There, she got married to a man 
from Edo North. The couple had three children, living happily together. Every year the entire family 
would visit Nigeria. 1f the family was unable to travel, the mother and father in-laws would be sent 
return flight tickets to spend their annual leave with them in the United States. This is the sort of 
attitude Nigerian women enjoy most, and every woman with children looks forward to such cordial 
and human relationships with their in-laws. 
 
Case Study No. 10: Madam “J”, a woman of 72 years old, a Yoruba, a widow. She lost her husband 
four (4) years ago. She had two daughters; both were married, and based in the United States of 
America. The in-laws were treating the woman as if she were a queen, and the only mother-in-law on 
the planet. They loved her, built a house in the village for her, properly furnished, equipped with 
modern furniture and appliances. Her husband built a house in the city where they lived before he 
died. Today, she looks happier, healthier, more sophisticated, than ever before.  
 
Case Study No. 11: Madam “K”, a woman of 60 years old had just one child, and her only daughter. 
The woman according to her, experienced rough married life, which she never wanted to talk about. 
She sent her daughter to Germany to study at the age of 22 years. There she fell in love with a well-
established Nigerian man in Germany who wanted to marry her. The father refused the marriage. But 
because of what the mother was going through in her own marriage. She encouraged her daughter and 
supported the marriage. The daughter and her husband are happily married with two children. The 
woman had been in Germany twice to take care of her daughter and babies after each child birth, 
according to Nigerian tradition, custom and culture. This practice is called “Omugwo”. At each 
“Omugwo”, the son-in-law purchased whatever he could afford, gold, clothes supported with monies, 
and escorted her back to Nigeria in appreciation of her visit and also to see his own parents he left 
behind in Nigeria.  This was good and positive attitude. Mothers love that and to distribute parts of the 
gifts from daughter-in-laws to other members of the family and friends who rejoiced with her on 
return. Madam “K” never regretted her support to the marriage of her daughter and her husband. They 
are happily married, blessed with children and they are treating her very well to the envy of other 
women who never had the opportunity.  

The negative experiences discussed in this paper could be linked to relative deprivation theory 
propounded by Runciman (1972) which emphasizes that a man who has been led to expect something 
will be more aggrieved if he fails to achieve it than a man whose hope has not been heightened. 
Whereas, relative Actualization theory of Gender being propounded by Obi (2017) as discussed in this 
paper can be used to explain the positive experiences of the women and their children. This proposed 
theory emphasizes that a woman who has worked hard to achieve success is happier than a woman 
whose hope has been heightened without hard work. In this discourse, the women worked hard to 
raise up and nocturne their children from infancy to adulthood successfully. They were established 
and occupied gainful careers and positions, and the entire families were happy. The women are happy 
enjoying the fruits of their labour. 
 
Conclusions and Recommendations 

This paper has attempted to discuss the experiences of women in Nigerian Universities with 
their children in diaspora in terms of attitudes, culture variations, and implications. Their experiences 
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were not unconnected with a “mix-up”, adulteration of attitudes and culture-variations being 
prevalent, experienced, and practised in dominant cultures of norms, values, symbols, language, 
beliefs, culture-shock, cultural relativism, and ethnocentrism.  
Based on the findings, the following recommendations are proffered for improvement: 
1. Mothers should try to adjust to positive attitudes and culture variations, their returning 
children exhibit as a result of their re-socialization in foreign countries; 
2. Children in diaspora should be open-minded to receive or adopt foreign culture without losing 
their home culture in Nigeria.  
3.  They should keep in touch with their parents, visit home occasionally at least once a year 
during annual festival. Mothers like to see their children to discuss sensitive matters face-to-face. 
Communication on social media is on the internet, open to public and no secrecy at all; not all issues 
should be made public in the air.  
4.  Mothers should not cast all hopes on their children in diaspora; should not expect too much 
from them, they have their own socio-economic challenges to address, manage, and control.  
5. Despite the challenges, and implications of their attitudes and cultural variations, our children 
in diaspora (though not all) should not be written-off; they tend to excel in various endeavours, and 
achieve success against all odds. 
6. Nigerian Federal Government should ensure that accurate statistics of Nigerians in diaspora 
are recorded and established. Right now, the accurate statistics are not available in Nigeria or 
Overseas 
7. Nigerian Government should also ensure that accurate statistics are filed in all Embassies and 
High Commissions overseas for official use and purposes.  
8. All Nigerian High Commissions and all Nigerian Embassies overseas should be charged with 
the responsibilities to compile statistics and keep official statistical records of Nigerians in diaspora in 
their respective countries using the following format: 
 
Name 
of the 
country 

Name of 
the 
Nigerian 

Gender Date 
of 
Entry 

Occupation 
Address 

Residential 
Address 

Date of 
departure 

Reasons for 
departure 

        

 
This information should be tabulated, computed, updated yearly, and copies forwarded to the Federal 
Republic of Nigeria, Abuja. This would also help to monitor the movements of Nigerians in diaspora, 
identify what they do, where they live, and track those who are wasting away. Such should be 
encouraged and supported for repatriation and deportation. They may be useful and responsible in 
their motherland, Nigeria.  
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